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The Role and Responsibility of  Internal Auditor in the 




Generally, salary can be paid regularly on monthly basis based 
on an employee’s level, position, length of service, and education 
level. Therefore, a company requires a good payroll system in order 
to smoothen the process of payroll, from calculation to distribution 
of the salary to the employees. It needs an internal auditor to 
supervise and control the payroll system. An internal auditor’s 
personal integrity influences his working performance so that it can 
be said that an internal auditor’s responsibility is in accordance to his 
morality.  
From the results of discussion, it can be concluded that (1) The 
task of an internal auditor in doing his activities, require integrity, 
which means a character element that will result in professional 
acknowledgement. He is demanded to be honest and frank without 
sacrificing the secret of his clients. His services and public trust 
given to him must not be changed with any types of personal benefits 
and (2) An internal auditor should check payroll report on regular 
basis, for instance in the end of month, and complete it with several 
data that support the payroll review so it will facilitate management 
in evaluating the effectiveness, efficiency, and productivity of its 
employees. Therefore, payroll control is absolutely required to 
prevent any discrepancy or manipulation.  
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ABSTRAK 
Secara umum gaji dapat dibayarkan secara tetap perbulan 
berdasarkan golongan, jabatan, lama bekerja dan pendidikan, karena 
itu diperlukan suatu sistem penggajian yang baik agar dalam 
pelaksanaan perhitungan penggajian sampai dengan pembayaran atau 
pendistribusian gaji tersebut kepada karyawan dapat berjalan lancar 
dan baik. Kehadiran internal auditor  diperlukan sebagai pengawasan 
dan pengendalian atas  gaji tersebut. Integritas pribadi seorang 
auditor internal berdampak pada hasil kinerjanya sehingga 
pertanggung jawaban seorang internal auditor dapat dikatakan dilatar 
belakangi oleh moralitasnya. 
Hasil pembahasan dapat disimpulkan bahwa (1) Tugas seorang 
internal auditor dalam melakukan aktivitasnya diperlukan adanya 
integritas yaitu elemen karakter yang mendasari timbulnya 
pengakuan profesional, dimana dituntut sikap jujur dan berterus 
terang tanpa harus mengorbankan rahasia peneriman jasa, pelayanan 
dan kepercayaan publik tidak boleh dikalahkan oleh keuntungan 
pribadi  dan (2) Internal auditor perlu melakukan pengecekan secara 
berkala misal setiap akhir  bulan terhadap laporan penggajian berkala 
dan sejumlah data yang mendukung laporan ikhtisar gaji tersebut, 
sehingga diharapkan memudahkan pihak manajemen dalam menilai 
efektifitas dan efisiensi serta produktivitas pegawai. Dengan 
demikian secara implisit  pengendalian penggajian dibutuhkan untuk 
menghindari kecurangan atau manipulasi. 
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